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Minnesota Association of 

Conservation District Employees 
S P R I N G  2 0 1 6  

Area 1 
Peter Nelson 

Pennington SWCD 

(218) 683-7075 

 

Area 2 
Chessa Frahm 

Stearns SWCD 

(320) 251-7800 

 

Area 3 
Lynn Gallice 

Mille Lacs SWCD 

(320) 983-2160 

 

Area 4 
Tiffany Determan 

President 

Sherburne SWCD 

(763) 241-1170 

 

Area 5 
Stephanie LaBrune 

Pipestone SWCD 

(507) 825-6765 

 

Area 6 

Blake Honetschlager 

Treasurer 

Nicollet SWCD 

(507) 931-2550 

 

Area 7 
Beau Kennedy 

Secretary 

Goodhue SWCD 

(651)923-5286 

 

Area 8 
Julie Kingsley 

Vice President 

Hubbard SWCD 

(218) 732-0121 

M A C D E  

B O A R D  O F  

D I R E C T O R S :  
State-Wide Mentoring Program Update 

    As part of the 2014-2015 MASWCD Leadership Program, the MASWCD Board of Directors  

solicited input regarding development of a state-wide mentoring program.  Support for the mentoring 

program came from a MASWCD membership resolution passed in 2013 and a similar resolution in 

2014.  As part of the leadership project, a survey was distributed to gain information.  From the  

survey, 92% of the respondents saw an immediate or future potential benefit for themselves as  

employees, managers or supervisors, and 95% could see a benefit for their district.   

    A voluntary mentoring program would be a resource to ensure districts succeed, prepare for and 

adapt to staff turnover, and share successful strategies.  This would be accomplished by connecting 

experienced staff or supervisors with colleagues in the area or across the state who seek experience 

in their field.  The program would also be very beneficial for new employees, managers or  

supervisors to have a personal contact with other Districts.  Although the details of the program 

structure have not been finalized, it was clear that the MACDE would play an important role.   

    One component of the mentoring program is a database that has participating mentor information 

including areas of expertise, location, and contact information.  A preliminary searchable database 

has been developed by MACDE and will be on the MACDE website.  The database is password  

protected.  Once the database is developed, mentors can access the database and enter  

their information and mentees can login and search for mentors using various criteria.  Further  

development is needed on the database and there’s been discussion to start with a pilot area  

before it’s rolled out state-wide.  Stay tuned for further development of the mentoring program. 

MACDE Board Explores Template Library 

Training Dollars Available! 

Reminder:  Each year MACDE sets aside 

$300 per area to host an area training.  A 

funding request form has been added to the 

MACDE website. 
http://www.macde.us/#!training-opportunities/

crwb 

    The MACDE Board of Directors is in the 

process of creating a library of news release 

templates that can be accessed by MACDE 

members for their own use.  The library will 

consist of shared articles on various topics 

that can be edited for use by any other  

member district. For example, if your  

district needed an article to promote Ground-

water Awareness Week, you would search the 

“GROUNDWATER” topic file and chose an 

article that fits your need. You would then add 

local names, places and  

contacts to make it appropriate for your  

district. This library will be located on the 

MACDE website.  

    Districts will be asked to submit articles to 

be shared through the library.  Districts sub-

mitting an item to be shared will be asked to 

submit a release agreement that allows the 

article to be used and edited by other SWCDs 

and Watershed Districts. 

    The purpose of the News Release Library is 

to save time and create additional 

opportunities for outreach.  Lynn Gallice, a  

technician at the Mille Lacs SWCD says, “I think 

sometimes we miss promoting things on a timely 

basis because there simply wasn’t enough time to 

get something written and submitted to the papers. 

If I wanted to promote our Ag BMP Loan program 

and could just go out to the MASWCD website and 

grab an existing article, change a few words and 

send it to the papers in few minutes, I would  

definitely get more outreach done!” 

http://www.macde.us/#!training-opportunities/crwb
http://www.macde.us/#!training-opportunities/crwb
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Meet a Director:   
Blake Honetschlager 

Area 6 Representative 
 

Education: BS Envi-

ronmental Studies,  

Minor Applied Public 

Policy & Policy and 

Planning 

Background:  Blake 

was born and raised in 

St. Peter, MN and has 

been employed as  

District Technician with 

Nicollet SWCD for the 

past 10 years in St.  

Peter.  For a short time 

after college, he worked as an air emissions  

specialist out of central MN, servicing industrial 

plants across the US with meeting emission 

standards.  While working two summer intern-

ships with the Brown-Nicollet-Cottonwood  

Water Quality Board, he was able to gain  

experience with water sampling, flow monitoring 

and conservation program sign up which lead to 

his current position with Nicollet SWCD. 

     As the Technician, Blake works on a variety 

of programs throughout the year.  Tree sales, 

Cost-Share, WCA, buffers, the beloved E-Link 

specialist in the office, and for the past 3 years, 

MACDE Treasurer, are just a sample of the work 

Blake does.    

     Jill, Blake’s wife, works as a RN with 

Ridgeview Medical Center in Waconia, MN.   He 

has three children, Colton 5, Brienne 3, and Kyla 

1.  They enjoy playing outdoors, ice fishing, 

hunting, riding bikes and especially, getting dirty 

working on derby cars (maybe not Jill). 

Favorite Movie: Armageddon 

Favorite Color: Yellow 

Contact Information 

Nicollet SWCD, 424 South Minnesota Ave 

Saint Peter, MN 56082 

507-931-2550 
Blake.Honetschlager@nicolletswcd.org 

 

Joint Approval Authority Moves Ahead 

     Hello All.  My name is Megan Lennon and I’m  

happy for the opportunity to introduce myself as the  

Technical Training and Certification Coordinator.  

While this role is new to me, I am not new to BWSR.  

Since 2009 I served as the State Soil Scientist and  

coordinated with local, state and federal agencies on 

training, LCCMR projects, soil health initiatives,  

components of WCA implementation, lateral effect, 

climate adaptation, the Tillage and Erosion Survey, 

and completing the Statewide soil survey.  I am excited 

for the opportunity to work with local partners to  

develop a program that strengthens and streamlines 

conservation delivery in Minnesota.  

     Our mission is to reinvigorate the collaborative approach to technical  

training and job approval authority (JAA).  How will we do this?  I do not have 

all the answers yet, but here are my thoughts after 2 weeks on the job.   There 

are four main components essential to creating a successful and durable training 

and certification program.  1) A renewed commitment and partnership  

2) Training that is comprehensive in scope and tailored to meet unique needs 

across the State, 3) Elements of program development and implementation  

decisions should made at the local level, 4) JAA delegation and tracking is 

streamlined and consistent. 

     We are lucky to have a strong partnership in Minnesota that wants to  

reinvigorate technical training and certification.  As many of you know,  

MACDE was one of the organizations involved in developing the Technical 

Training Strategy in 2015 – which directly led to this position.  One of my first 

tasks will be to find some opportunities for early training success – working 

with NRCS, MASWCD, and others.  Expect an announcement on that later this 

spring.  

BWSR Hires Buffer Coordinator 
Tom Gile will serve as the Buffers and Soil Erosion Coordinator with the MN Board of 

Water and Soil Resources.  In his new role, Tom will work with Assistant Director for  

Programs and Policy, Dave Weirens, on the development of policies and guidance for the 

new buffer and soil erosion programs.  Tom has been with BWSR for two and a half years, 

and was previously a Board Conservationist with the southern region.  He is a 2006  

Graduate of St. Cloud State University where he received degrees in Meteorology and  

Hydrology.  He spent one year working as an Engineering Technician with the Area 6 TSA 

and five years as a Regulatory Coordinator at the Coon Creek Watershed District  

coordinating the District’s MS4 program, WCA, and public drainage systems. 

     In June of 2012, the Governmental Accounting Standards Board (GASB)  

issued new pension accounting and financial reporting requirements.  GASB 

Statement No. 68 became effective for financial statements for fiscal periods 

beginning after June 15, 2014.  The GASB is the authoritative standard-setting 

body for governmental accounting principles.  The new requirements  

fundamentally change the way state and local governments, as well as school 

districts, account for public pension liabilities and expenses.   

    Since most SWCD’s do not have a Certified Public Accountant (CPA) on 

staff, the Carver & Scott SWCD’s hosted Peterson Company Ltd. Certified  

Public Accountants and Jim Riebe from PERA to discuss the new GASB 68 

standard; and assist individual SWCD’s to make the required entries to their 

year-end bookkeeping.  31 people from across the state attended the training 

held in February.    

MACDE Sponsors GASB68 Training 


